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S.Y. LL.B. (Sem. - III ) Examination November - 2025

Labour and Industrial Law - 1

Time: 3 Hours | [ Total Marks: 100
YAl : / Instructions Seat No..
(1)  GuRisd 2idd [Qa1dl Grirad] U viagL dwdl.
Fill up strictly the above details on your answer book. (
(2) w2 suis ogqul «dl.
Do not change question numbers.
(3)  AHRIL GriRidl uu<Hi 5u-dl 2isl.
Discuss appropriate Case-law & illustrations in support \____ Student’s Signature

of answers.

LEIPS [Ad1E AR, 1947 viedd ‘G v “SIMER ] vl [A[RY [0Sl y5igididl

UL uuondl. (14)
DL

W01 [AalE QRl, 1947 vieadd auitdl sl 2100 Al 5.

‘Sl SIHER, U1 89 i dlonoitl]l 21 Hilasd w2 8 - wHoqdl. (14)
DL
ofirol VLB Uoitl ARL, 1946 <l ddoil 2id 6AAAUSTHAL UHOAAL.

-~

ofl+ol AP woit AR, 1946 ¢501 2UAIRLs Meldasdl ¢5HA vid Al

;241
olirol VUL Hoid Rl 1946 S50 2adl diaell, 2815201 2id 24la 2ol
o1 Bliedl AL 2.

SRUAAL A1, 1948 24« sIRuilAlAl carval 2] “dgedl’” 2idid] oavtaiuiidl

SEIIERN (14)
APET)

SRUAAL AR, 1948 24« “Allls udds 201"l sA21T21L U404l

sRUUAL UIR1, 1948 2ieadl ‘odviH] ulsur’ ]l sadaisfuil dHodl. (14)
DL

SIHER A0LAR UL, 1923 21wad sie21522 2 Yo HIAsl a0z ysaaudl sraioi]

quodl.

RAN-1905000103030001 ] [1] [ PT.O. ]

P1791



u. 6. SIHER A0AR UIRL, 1923 <l Ued] 25elitt Qvil, (14)
1. gl 2o
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1. sRuldl [42]as 21 dedl Azl (Factories Act,1948)
2. I SIHER U4l (LD.Act,1947)

3. € wid oy (E.C. Act,1923)

4. d¥les diewlkldl vd (B.LR Act,1946)

ENGLISH VERSION

Q. 1. Explain the definitions of 'industry 7 and 'worker' under the Industrial Disputes
Act, 1947 with reference to various decided judgments. (14)
OR
Q. 1. Discuss the provision regarding conciliation proceeding under the Industrial

Dispute Act, 1947

Q.2. "Strike is weapon of employee and lockout is weapon of employer" - Explain (14)
OR
Q. 2. Explain the objects and provisions under Bombay Industrial Relation Act,1946.
Q. 3. Discuss the jurisdiction and power of the industrial court under the Bombay
Industrial Relation Act, 1946. (14)
OR
Q. 3. Discuss the provisions regarding registration, cancellation and appeal of union

under Bombay Industrial Relation Act, 1946.

Q. 4. Define Factory and discuss provisions regarding 'Health' under Factories Act ,1948. (14)

OR
Q. 4. Explain the provisions regarding 'Annual Leave with wages' under Factories
Act, 1948.
Q.5. Explain the provisions relating to 'hazardous process' under the Factories Act, 1948. (14)
OR
Q.5. Liability of contractor and principal employer to pay the compensation under Employees'
Compensation Act,1923.
Q. 6. Write short notes with reference to Employees' Compensation Act-1923. (14)
1. Occupational Disease
2. Partial and total disablement
OR
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Q. 6. Discuss the provisions regarding 'dependent' under Employees' Compensation
Act,1923. Explain distribution of compensation under the Act.

Q.7. Write short notes. (Any two)
1. Factory Inspector and his power. (Factories Act,1948)
2. Unfair labour practices (I.D.Act,1947)
3. Penalty and interest (E.C. Act,1923)
4.  Concept of collective bargaining (B.I.R Act,1946)

RAN-1905000103030001 | [3]

(16)

[390 |

P1791



